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Abestract

This research discusses the concept of psychological contract within the academic staff at
Misurata University. It aims to generate a theoretical framework, which explains views of
participants of their contracts. Researchers relayed on one research question, which is what
are the characteristics of the psychological contact of the academic staff of Misurata
University? To reach an answer to this question, researchers adopted a qualitative research
approach through a case study research design. However, data were collected through semi-
structured interviews and analysed via applying thematic analyses. Research results have
indicated that psychological contracts could be influenced by three categories; namely;
compasions, work experience and recent conditions of the country. They also have shown
that psychological contracts of the academic staff are to include; expectations, promises and
obligations. However, the results also highlighted different levels of contract breach. Even
though the majority of staff have highlighted big gaps of breach, it is recommended that the
university should work towards reducing such gaps through; meeting the high levels of
expectations. On the other hand, the university could provide more data and details for
academic staff inorder to reduce their expectations, in cases of facing difficulties due to the
recent situation of the country.

Key words: psychological contract, academic staff, Misurata University, qualitative research
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